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“We need to [mentor] visibly and with conviction 
every day so that the next generation of researchers 
know that mentoring matters [and] talented people 
who have different life experiences, fresh 
perspectives, and innovative ideas will stay and 
enrich our community.  Their future is our future.” 

Anne Condon 
A. Nico Habermann Awardee, 2010 

-    

David@mentornet.net 
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501(c)(3) non-profit organization founded in 1997 

MISSION: help students and postdocs -- especially women 
and others underrepresented in CSTEM fields -- by 
matching them with mentors and guiding their one-on-
one relationships 

MEANS: Web-based e-mentoring and social networking 
platform. 

David@mentornet.net 
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The relationship takes less than 15 minutes a week via e-mail. 

Supplementary channel for mentoring. 

How MentorNet Works 

David@mentornet.net 
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Some discussion prompts  

Exchange CVs 
Set Expectations & Goals 
Time Management 
Self-confidence 
Navigating Political Landscapes 
Importance of Diversity 
Presentation Skills 
Managing your Public Identity   
Managing your Online Persona 
Managing Stress 
Setting Goals  
Realities of the Working World 
Teamwork & Collaboration 
Taking Risks 

Managing Others  
Managing Up 
Focus 
Career Opportunities 
Effective Communication 
Expanding Your Skills 
Long-term Goals 
Interviewing Skills 
Networking 
Overcoming Stereotypes 
Life Beyond Work 
Where to Turn for Extra Help 
Perseverance 
Transitioning 

David@mentornet.net 
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www.MentorNet.net/mentor Outcomes 

•  95% of our proteges graduate 

•  91% are still in their STEM 
fields 3 years after completing 
their mentoring match 

•  88% report increased 
confidence and understanding 
of the realities of their future 
professions 

•  90% mentors recommend 
MentorNet to their colleagues 
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Outcomes 

•  Students gain access to career wisdom 
and guidance directly from a dedicated 
mentor in their profession 

86% say they “couldn’t get this advice 
elsewhere on campus” 

•  Campuses develop closer relations with 
alumni and corporate partners 

•  Students increase job opportunities & 
professional networking 

connect on 
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•  Immediate presence on 100 Campuses 

•  Meet goals for diversity 

•  Professional development: E-mentoring 
gives mentors career, communication, 
and leadership skills 

•  Recruitment: protégés explore 
employment with their mentors 

•  Visibility for the sponsor among our 
growing community of 36,000 

For corporations, labs, agencies  & orgs 
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www.MentorNet.net/mentor Core benefit for all participants 

Creates and guides one-on-one relationships between 
talented people for their mutual growth 

Connects all the ends of the pipeline to talent on campus 
‘agnostically’ 
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Corporate & Organization Partners 2265 mentors from 1128 employers 
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2265 mentors from 1128 employers 
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 Computer Science & Engineering Proteges 
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A Corporate Sponsor’s View 

“MentorNet … provides an exceptionally cost-effective 
way for employees to engage, attract, and retain 
women and others underrepresented in science and 
engineering disciplines… 

“MentorNet has become one of 
the cornerstones of IBM’s 
Women in Technology and 
multicultural outreach 
programs.”   
Margaret Ashida, Director 
University Talent Programs, IBM  
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•  HBCUs 
•  Latinas in Computing 
•  Geosciences 
•  MentorPeace 

Some of our initiatives 
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What they say 
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The Ask 

David Porush 
David@mentornet.net 
650.810.5152 
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Clarkson 
Columbia 
Colorado School of Mines 
Cornell 
Dartmouth 
Drexel 
Emory 
Harvard 
Johns Hopkins 
MIT 
NJIT 
New Mexico Inst M&T 
Penn State 

Princeton 
Penn 
Stanford 
Union 
UC San Diego 
U Ilinois 
U Michigan 
U Minnesota 
UNLV 
USC  
UT – Austin 
U Wisconsin – Madison 
U Vermont 

Full list at mentornet.net - hit “Campuses” 
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www.MentorNet.net/Mentor 
Contact: 

David Porush 
David@mentornet.net 

408.296.4405 x0 

“Your dreams, their experience… 

…connect on MentorNet” 

Message to protégés from their mentors 



© 2008 MentorNet 

1.  Recruit mentors and proteges 
2.  Profile 
3.  Match one-on-one 
4.  Guide through prompts x 8 months  
5.  Survey end of relationships  
6.  Collect Data on demographics, matches, majors, etc. 
7.  Report to and administer each site via dashboard 
8.  Constant communications 
9.  Continuously improve through R&D and feedback 
10.  Continuously expand through new sponsorships and 

grants 

MentorNet Ten 


